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EQUITABLE Learning 
Environment

PHYSICALLY SAFE 
Learning Environment

EMOTIONALLY SAFE 
Learning Environment

Danvers Public 
Schools is 
an equity 

seeking district.



In 2023, Danvers Public Schools is an 
inclusive community of learners that is 
respectful of individual differences, in 
which all students are valued for their 

unique strengths, talents, and challenges. 
A welcoming environment for students and 
families is evident and diversity is valued 

and celebrated. 



Strategic Plan Theory of Action as described in our district’s Strategic Plan:
If the Danvers Public Schools ... 

● promotes a safe and healthy learning environment that is conducive to high 
academic achievement for all students 

● provides engaging learning experiences that allow for student voice and choice 
● believes that all students can and will learn to their highest potential 

Then students of Danvers Public Schools will become productive, responsible, caring 
citizens of the global community and achieve their definition of success.

 
This continuity of action will keep stability in our approaches to teaching and learning regardless 
of the learning model - in-person, hybrid or remote. With that said, the theme for this school year 
is to provide safe and healthy learning environments for all our students.  



DPS Core Values
Caring, Quality, Commitment and 

Collaboration
Caring - creating a safe and healthy environment to ensure all students are ready to learn in the classroom 

Quality - providing access to high-quality and rigorous curriculum and instruction 

Commitment - creating successful learning experiences and promoting high achievement for all students

Collaboration - organizing teams of students, teachers, and administrators to work together towards 
shared goals



Shift to 
Courageous Caring

● Belief in each child’s ability to succeed
● Focus on SEL for sense making
● All adults have the responsibility
● Psychologically Safe - Listen to each other and 

speak up for our vision to be our reality



Equitable Learning Environments
Strategic Plan:

All students will be supported in an inclusive, emotionally supportive and 
culturally responsive environment. (Strategic Plan 2018-2023)

Cultural Proficiency - Actions We’ve Taken 
● ECLC teacher researchers integrated cultural proficiency learning into Sheltered English Immersion 

course and Social Emotional Learning work. 
(topics:  Implicit bias and Culturally Responsive Instruction)

● Team from Danvers attended Zaretta Hammond’s Culturally Responsive Teaching and the Brain two-day 
institute

● ECLC SEL and MTSS (FAR Cycle work) provides an equitable lens for our students
● June PD - Instructional Equity and SEL & Equity Enhancements
● August - December 2020

■ Implicit Bias and awareness
■ Anti-racism professional learning and discussions (CCE Coaching)
■ ADL - No Place for Hate program training for administrators and students 
■ GO Families and Allies of Black Children - Danvers Families of Students of Color 
■ Town of Danvers - Human Rights and Inclusion and IDEA committees
■ Striving To Be Anti-Racist Educators Study Group Jan-April 2021

https://www.tolerance.org/author/zaretta-hammond
https://www.collaborativeclassroom.org/blog/a-conversation-about-instructional-equity-with-zaretta-hammond-part-1/
https://drc.casel.org/sel-as-a-lever-for-equity/equity-connections-to-sel-competencies/
https://www.adl.org/who-we-are/our-organization/signature-programs/no-place-for-hate


 National Equity Project’s definition of 
instructional equity: 

reducing the predictability of who 
succeeds and who fails, 

interrupting reproductive practices that 
negatively impact students, 

and cultivating the gifts and talents of 
every student.

Focus on Instructional Equity





DanversCARES Equity, 
Diversity, and Inclusion Efforts

Why You Matter Campaign - School-wide effort at DHS to encourage each student 
to consider them what makes them special and we honor them each by hanging their pictures 
and messages of “Why You Matter”  in the halls each year.

Anti-Defamation League (ADL) Anti-Bias Training for Administrators and Anti-Discrimination 
Club Students coming up...

● Establishing a shared understanding of the different forms of bias (e.g., explicit, implicit, the 

"isms"), their personal and systemic manifestations, and their impact on staff, students and their 

families

● Developing bias incident intervention and prevention strategies

● Identifying actionable next steps to facilitate more inclusive and equitable school communities. 

● Goal of becoming a “No Place for Hate Community”, which requires ongoing school-wide 

projects and events centered on EDI in the school culture.

DHS Athletics Training - Winter Cohort Training - Topics include: Social Media, Bullying/Hazing, 
Inappropriate Behaviors, Equity and Implicit Bias 


